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Mobile Version update
For those of you who view this newsletter on your phones, Tech Support
is working with us to resolve the mobile display   We will have this
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IRS Resolution
The Board of Directors of AAUW – WA is pleased to announce
that AAUW-WA is once again a 501(c)(4) tax-exempt
entity with the IRS!  In November 2012, our tax-exempt
status was auto-revoked. Now, a decade later, we have our
official IRS Notice of Determination in hand, and can share with
you that our struggle to be reinstated is behind us.

President's Message
Mary Williams

President
AAUW Washington

president@aauw-wa.org

Back in the day, when I briefly could have been called a journalist, newspapers printed only the 
most important news above the fold.  All the reporters lobbied to be assigned that most 
relevant of stories.  That’s hard to replicate in an electronic newsletter.  If ever we had news 
that was worthy of being our lead story, it’s this month.  And, as your president, I am the lucky 
one assigned that story (I assigned it to me, but that’s beside the point).  I decided not to 
rehash the past, and just share with you the most fantastic of news: it’s over, we’re legal, and 
our 501c4 status has been reinstated going forward. That’s really important because it means 
we don’t have to go back 10 years and recreate (rehash) the past.  We’re good to go and 
moving forward!  No financial penalties, no retroactive paperwork to do, and no more 
consultants, accountants, or attorneys to pay.

As many of you know, we have been struggling for a decade to resolve that most nasty of 
problems – the auto-revocation of our 501c4 status when we were decertified by the IRS.  I 
don’t think I have ever announced anything I’ve been happier about (well, maybe the birth of 
my kids and grands, but that’s irrelevant to you) than the news we share this month “above the 
virtual fold.”  Due to the diligent work of our IRS team, Kyle McEligot, Barbara Sando, and India 
Nishi we are once again a legitimate 501c4. It took a focused, hardworking, and knowledgeable 
consultant, Linda Akey, and advice from several non-profit accountants and attorneys, but it’s 
done. Susie Johnson, our Finance Officer, has even filed our current 990-N, so we are in full 
compliance with all legal requirements.  We are, once again, LEGIT.

So now we can move on to other pressing issues.  This past Sunday we held what is the first of 
several Second Sunday Summits.  There are essential discussions that need to be had, plans 
that need to be formulated, and commitments that need to be made or it won’t matter that we 
are now legally compliant because we might very well cease to exist.  I know that sounds 
melodramatic.  Unfortunately, I see it as a real concern. This past weekend was an overview of
the current situation.  Over the next few months, we must examine the potential disbandment 
of several of our largest branches (and maybe even the state board) due to leadership burnout, 
the need for a sustainability plan that will ensure the continuation of both Tech Trek and the 
Special Projects Fund, clarification of the relationship(s) between National, the State 
organization, and our local branches, and some potential alternative models for governance.  
We really hope to make this a bottom up organization.  We need to get your input first and build 
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our organization around the hopes and dreams of the membership.  Too often, organizations 
like ours are top down, with leadership making the decisions and then asking membership to 
“rubber stamp” proposed changes.  I hope you will join us for these crucial discussions so we 
can incorporate what all of our members are thinking. If you can’t join us for all of them, please 
consider logging in when you can.  We will send out a link the Friday before every Sunday 
meeting as a reminder.

As always, November brings a focus on the things we are (or should be) grateful for.  I try every 
month to express my gratitude for our extremely committed, engaged, and dedicated Board of 
Directors.  They are incredible, and I am thankful for them and all the work they do every day.  I 
am also thankful for all of the branch presidents who faithfully participate in our monthly 
presidents meeting.  I think it has created much stronger unity and connection across the 
organization.  I very much appreciate the time, commitment, and energy they bring to our 
organization.  

There are so many others I am thankful for.  Karen Anderson has worked incredibly hard to 
bring us two years of mission-based webinars. The last two in 2022 are tonight and on 

December 13th.  There is information elsewhere in this EL about them, and how to register for 
them.  I do hope you’ll try to carve out the time to attend these most worthwhile events.  We’ve 
told you they’re scheduled for 7 p.m. so that those who have other commitments during the day 
can attend.  I have a strong suspicion that the ability to attend with a glass of wine at your 
fingertips, and a big piece of pumpkin pie in front of you, is also a strong incentive.

I hope you all have much to be thankful for this year.  If nothing else, please take a few minutes 
to focus on gratitude.  For some of us, more than others, it may be harder to do right now.  We 
wish you peace and healing in whatever hard times you’re facing. 

I have one sister who’s appalled that we celebrate centuries of atrocities against our 
indigenous native Americans and will no longer celebrate Thanksgiving.  Another sister is 
horrified that in the name of thankfulness we slaughter tens of thousands of poor turkeys. and a 
brother who never ceases to harass her because he thinks turkeys are mean and hateful 
animals that pick on each other and deserve to die.  I have no clue who is right and just try to 
stay out of it.  All I really know is that I’m grateful for any excuse to spend time with family or 
friends, share a delicious meal (turkey free for some), and think about what in my life I’m 
thankful for and how to get more of it.  Happy Thanksgiving!

State News



Sustainability Summit
Join AAUW-WA President Mary Williams and the
leadership from Tech Trek and SPF for the next Sustainability Summit meeting to discuss
the survival of AAUW in Washington State.

Sunday, December 11 – 2 pm
 Virtual Meeting – Click for ZOOM Link

Every AAUW-WA member is invited and encouraged to attend. We are losing branches
because of a lack of leadership and resulting burnout. Our most impactful programs are in
danger which threatens our ability to attract and retain new members.  We need to find
solutions and we need your help.

Future Meetings

January 8, 2023
February 12, 2023 (time adjusted to accomodate Superbowl viewing)
March 12, 2023

Membership Corner
India Nishi

Membership Director
AAUW Washington 

membership@aauw-wa.org

Having a thriving branch membership takes two things – attracting new members, and retaining 
them once they have joined.  This month our membership article focuses on one way that has 
proven successful in retaining members – keeping them engaged.

The last two years have been especially hard when it comes to maintaining connections with 
friends, relatives, and our branch members.  While technology like Zoom helped, many of our 
members didn’t have access to it, or developed Zoom fatigue.  Some branches noticed 
declining membership involvement and renewals as a result.  Now that restrictions are finally 
easing up, it’s important to re-establish connections, and check in with those we haven’t heard 
from in a while.  

One easy way to engage members is by calling them.  Of course this is not a new idea, but in 
today’s world of emailing, texting, and Facebook, actually speaking with other members has 
sometimes gone by the wayside.   After talking with some of our thriving branches, like Walla 
Walla, Port Townsend, and Lewis County, my branch’s board decided to establish a group of 
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volunteers to call our members each month.  The purpose is to ensure that we engage with 
each member personally, as well as pass on information about what is happening in the 
branch. 

Our volunteers started the first call by introducing ourselves if we didn’t know the member 
already, and asking if they’d be open to a monthly call.  The response was overwhelmingly 
positive.  Now, each month the board agrees on a set of talking points to ensure we are 
communicating a consistent message.  We pass that information on, but also, as our
relationships with the members we call grow, we really get to know them.  We find out what’s 
going on in their lives, and let them know we care.  We find out about their interests, and help 
direct them to ways they can get involved.

If this is something your branch is interested in doing, here are a few hints for success:  1.  
When you call, if the member doesn’t answer, don’t hang up.  Leave a voicemail.   2.  If you 
don’t hear back, try calling again.  3.  Ask if the member is receptive to having a monthly call.  
4.  Spend some time getting to know them, as well as delivering branch information such as 
meeting dates, and times.  5.  Find out what brought them to the branch, and offer ideas on 
how they can get involved if they aren’t already.  Help direct them to committee chairs, etc.  6.  
Answer any questions they might have.

If you have had success with a program like this, or have other suggestions, please feel free to 
reach out to the AAUW-WA membership committee.  We’d love to hear your ideas!

Still Time to Register! 
CLICK HERE TO REGISTER

On November 15th (publishing day for our newsletter), the third webinar will be held at 7 pm. If 
you have not registered yet for this session, click the link above to see if it is still open. 

You can still register to join the final session of the AAUW-WA webinar on December 13th -   
Economy Matters:  Childcare Policies in Washington State. We hope you will take 
advantage of these last webinars! 
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 AAUW-WA YouTube Channel
 

Judy Peasley

Communications Director
AAUW Washington

communications@aauw-wa.org

Did you know that all videos, webinars and state meetings are available for you and your
branch to view?  All you need is the link below that will take you to our private YouTube
channel.  If you have any problems accessing the videos, or questions about the content or
how to use them with your branch, please contact Judy Peasley at the email above.  

AAUW-WA YouTube Video Playlist

Public Policy
Sandra Distelhorst

Public Policy Director
AAUW-Washington

publicpolicy@aauw-wa.org 

Lobby Day will be virtual this year. Mark your calendar for Monday, January 30th. The 2023 
session is a long one (105 days), starting January 9th and ending April 24th. The policy team is 
busy preparing new advocacy tools, reviewing our public policy priorities, narrowing down key 
issues for Lobby Day, and getting ready to review and vet bills. Once bills start to be pre-filed 
(December 12th), national will send a weekly report with a list of bills for us to consider, and our 
Lobbyist will keep us up-to-date on the progress of bills of interest. This year we may even 
sponsor a gender equity bill! You can sign up[SD1]  for our AAUW-WA Legislative Update to get 
more information about bills during the session.

AAUW National is featuring Washington state's Future of Abortion campaign in their December 
e-newsletter. The campaign, lead by Pro-Choice WA, uses "wild poster" art, billboards and 
community outreach to let people know that in Washington state abortion is still legal. Everyone 
who signs up for the Two-minute activist[SD2]  also gets the national e-newsletter once a 
month.

November 30th - Equal Pay Day for Native American Women

50 cents compared to a dollar! Washington state has one of the worst pay gaps for Native 
American women in the country (NWCL 2021 data[SD3] ). What contributes to the Native 
American women's pay gap in Washington? Sexism, racism, and the long-term impact of 
colonialism. Over 20 bills were introduced in 2022 to address equity for Indigenous people in 
Washington. Our AAUW-WA Indigenous People Bill Scorecard shows how legislators voted on 
these bills. You can use the Scorecard to "get to know" your legislator by clicking on your 
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legislator's profile and going to their bio, contact information, committees and sponsored bills. If 
you've been redistricted, it’s a good way to get to know your new representative.

One bill that passed last session acknowledges our state's role in separating Native American 
children from their families: Remembering the surviving children of Indian Boarding Schools 
(SR8661[SD4] ). Another bill addressed inappropriate use of Native American names, symbols, 
or images as public school mascots, logos, or team names (HB1356[SD5] ).

To learn more about Indian Boarding Schools in Washington watch Cathy Baylor's presentation 
Indian Boarding Schools - Intergenerational Trauma: One Family's Story here[SD6]  or read a 
short summary here[SD7] . Cathy is a Lynnwood resident, and a member of the Confederated 
Salish and Kootenai Tribes.

Renaming WA state geographic locations. Thanks to Secretary of the Interior Deb Haaland, 
WA state had 19 creeks and lakes renamed to remove the derogatory term for Native American 
women, squaw, from our landscape. Here’s a map with the new names[SD8] . Secretary 
Haaland noted that "Words matter[SD9] . . . Our nation’s lands and waters should be places to 
celebrate the outdoors and our shared cultural heritage — not to perpetuate the legacies of 
oppression.” 

As we approach Thanksgiving, it is a good time to be thankful for Native American women 
leaders like Debra Haaland and our Washington State House Representative Debra Lekanoff 
(LD40-Bellingham).

The Public Policy Team meets every 2nd and 4th Tuesday at noon. All AAUW advocates are 
welcome to join in the conversations. It's great to have a range of ideas and perspectives to 
help shape our priorities. Your voice matters! Check the event calendar for the Zoom link. You 
can also email me at publicpolicy@aauw-wa.org if you have questions or want to share ideas 
and can't make the meetings.

Branch Events

Anacortes Branch
Patricia Griffith

Anacortes Branch

In the spring of 2022, we launched our 2nd annual Mermen of Anacortes Calendar contest. 
This event had been a very successful fundraiser for us the previous year. However, we were 
looking to improve the handling of our event registration and donation handling. Trying to use 
WordPress with our branch webpage was cumbersome plus we had to funnel credit card 
donations thru our school foundation partner which made reporting challenging.

After some research we decided to try the Qgiv fundraising platform for non-profits. We only
used the Event Registration and Donation forms, but Qgiv can also handle auctions and peer-
to-peer fundraising. The only cost for using Qgiv was a service charge for processing credit 
cards and a transaction fee. These charges were comparable to our school foundation partner.

Qgiv provided great support before we jumped into designing our event and the team was 
available for support as we moved toward our opening day. The form building tools were easy 
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to use and provided a more professional look than our previous effort in WordPress. It was very 
east to test before opening it to the public.

One of our requirements was the ability to sell 2 packages: one for our Mermen to register and 
another for our sponsors. Each package had a different cost, plus the sponsors were limited to 
12 slots (one for each month of the calendar). We also added the ability to add a donation to 
the registration. Once we had Qgiv configured, it was easy to copy the link to our branch site.

Qgiv sends out confirmation emails to the registrants and we configured it to copy our branch 
on all confirmations. The dashboard kept us up to date on donation amounts and how many 
sponsor spots were left. We had a couple of instances of user error and Qgiv made issuing a 
credit very easy. It was also very easy to download all transactions into a spreadsheet so we 
could match donations with a designated Merman. As the financial officer, Qgiv made handling 
this event so easy-----it was a great improvement over the previous year.

We’re looking forward to next year (the town loves the Mermen of Anacortes). Qgiv will allow us 
to clone our event/donation forms and I’ll just need to tweak the dates and we’ll be ready to go. 
If you are interested, please contact Judy at communications@aauw-wa.org 

WA-Online Branch
The Great Balancing Act:  Exploring Global Perspec�ves of

  Working Moms Virtual Panel Discussion

Melissa Johnsen

 johnsen.melissa54@gmail.com

In honor of US Mother’s Day in May 2022, the Pew Research Center coalesced data around 
working moms that validated much of what many working moms already knew – the pandemic 
exacerbated an already difficult balancing act of juggling family, career, and life. However, this 
data was collected in the US. What about in other countries? How did ongoing challenges 
for working mothers collide with new pandemic hurdles – was it a perfect storm, or do other 
national and cultural contexts provide different mechanisms to support mothers?

Please join the AAUW Washington Online Branch for a VIRTUAL panel discussion on 
January 24, 2023, at Seattle 8:00am-9:30am, Lima 11:00am-12:30pm, Oslo 5:00pm-6:30pm, 
Kigali 6:00pnm-7:30pm, Dubai 8:00pm-9:30pm.

The Panel will explore perspectives of working mothers across the globe, reaching across 
cultures, borders, and sectors, to understand how policy, family dynamics, societal 
expectations, and socioeconomic factors present both challenges and opportunities to 
achieving gender parity in the workplace.

Our panelists include: (photos below)

Christine Condo, Executive Director, Sustainable Growers, Kigali, Rwanda
Nesrine Halima, Senior Director, Europe, Middle East, and Africa (EMEA) Clients & 
Markets, PwC, Dubai, UAE
Turid Elisabeth Solvang, Founder & CEO, FutureBoards AS; Member of Expert 
Advisory Boards, Bords Impact Forum, Oslo, Norway
Mariana Costa Checa, Founder & CEO, Laboratoria, Lima, Peru

Please register for the virtual Panel discussion at this LINK. A zoom link will be issued with 
a meeting notice upon registration. The Panel Discussion will be RECORDED with the Link 
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shared upon request, as well as via AAUW WA Online Web Site.

Questions, contact Melissa Johnsen at johnsen.melissa@gmail.com 

       Christine Condo         Nesrine Halima       Turid Elisabeth Solvang     Mariana Costa Checa.

Port Townsend Branch
Roseanna Almaee-Nejadi

AAUW-PT Mission Project Director
Email: projects@aauwpt.org

The Port Townsend AAUW Branch has been busily at work on Mission Projects. This year we 
have funded and are working with the local East Jefferson County schools on the following: 
providing financial assistance to a preschool program to create scholarships so young children 
can attend, providing tutors for kindergarten and elementary for literacy and math, providing 
ongoing support for STEM education in the schools, and providing funds for two public libraries 
to purchase books to support the Since Time Immemorial curriculum on the study of indigenous 
peoples of Washington. 

In addition, our branch is building a foundation of informal support to assist with the local 
housing crisis.  Several members are working on sheltering the unsheltered through building 
small housing units and helping to furnish them. We are also seeking nominations for the 
Woman of Excellence for 2022-2023 within the East Jefferson County area. More information 
on our Mission Projects and the Woman of Excellence program can be found on our website at 
www.pt-wa.aauw.net

Puyallup/Federal Way/Gig Harbor/Tacoma
Joan Cronk

www.aauw-seattle.org

On Saturday October 8th AAUW Tacoma hosted Puyallup, Federal Way and Gig Harbor AAUW 
members to an informative branch meeting at the Asia Pacific Cultural Center (APCC) in 
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Tacoma. Tacoma Branch co- president Mary Letterman welcomed everyone to enjoy learning 
more about the unique community resource.

In addition to the wonderful spread of delicious food and ample time for visiting, guests were 
treated to an informative and heartwarming presentation from Lua Pritchard, Executive Director 
of the Center, about plans for the new building. The food was plentiful and delicious and 
Pritchard’s passion for the upcoming project showed through in her presentation.

The group of over 40 women were warmly welcomed by volunteers and ushered into a lovely 
room setup with tables and decorations where they were treated to a wonderful spread of 
fabulous food.

APCC was established in 1996 to bridge communities  and generations through arts, culture, 
education and business, and it was obvious from the get go that Pritchard was up for her job as 
Executive Director.  She said that APCC has reached over 200,000 people so far this year. “We 
are hardworking people” she said adding, “We provide help to families with whatever they need. 
During Covid we realized our people need behavioral and mental services,” she said, adding 
APCC works with over 300 volunteers.

After a social time, Pritchard welcomed the group and shared the plans that are in motion to 
break ground on the new center. “This building will come down and we will renew,” she said. 
Currently at 10,500 square feet, the new construction which APCC will rent to others, will 
double the current size and include a commercial kitchen. During construction, which will take 
296 days and commence in January, APCC will move their operations to Portland Community
Center. Funds for the project are coming from State, County, Foundations and the community, 
said Pritchard.

APCC continues to serve the community by offering COVID vaccines and testing as well as
cooking classes every Saturday at 11 a.m.  All are welcome, said Pritchard.

The new Center will be completed by 2025 and will include a new auditorium, library,
demonstration kitchen, interior courtyard and an Asia Pacific Night Market and cafe. However, 
the old building will be missed. “The elders call this building the White House and they are our 
number one keepers of our culture,” said Pritchard.

Photos:  Left, Lua Pritchard - Executive Director of Asia Pacific Cultural Center (APCC)  Right,
Group in attendance



Calendar and Upcoming Events
AAUW-WA State Calendar

The official calendar for AAUW-WA can be found on our website at:  
 https://aauw-wa.aauw.net/activities-information/calendar 

If you wish to have a branch event added to the calendar, 
please use the process describe in this Branch Sharing Form.

General Information
Publishing Schedule

Please send articles and images for the state newsletter to Judy Peasley at 
evergreenleader@aauw-wa.org  

Please use MS Word format; Font: Calibri size 12 
Articles with images, limit to 450 words; without images, limit to 550 words

We are hoping that most articles can meet these guidelines.  If you have a special article that 
exceeds this limit, we understand, but ask that you do your best to limit the article length.  

**Remember that written permission for publishing is required from any person shown in a 
photo that is published.  The branch or officer submitting the photo is responsible for getting 
and keeping the signatures of the people granting permission to publish.

The next issue will be published on Thursday, December 15, 2022.  Articles submitted for 
publication are due by Thursday, December 8, 2022.  Please send the articles to Judy 
Peasley at evergreenleader@aauw-wa.org   The newsletter will be reviewed by Mary Williams 
before publishing - and as always, available on our website AAUW-WA State
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