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Old friends enjoying the 2010 convention:  Connie 

Dunkelberger, Klaras Ihnken, and Dina Baker  

See more convention pictures on pages 2, 3, & 4 and on 

the state website www.aauw-wa.org where there is a link to 

169 pictures that you can download and purchase copies. 

It was wonderful to see so many of you at the conven-
tion. Walla Walla, Tri-Cities, and Dayton put on a fabu-
lous convention, and we all owe them a big ―thanks!‖  We 
especially thank them for giving us a different model for 
our state convention.  This is the first time that I’m aware 
of when we have met in a community college, and I think 
that everyone who attended felt that it was a big suc-
cess.  Thank you again to the 2010 organizing commit-
tee and to Walla Walla for your terrific hospitality. 

At the convention, the board, which includes all branch presidents, voted to recommend that state dues be increased to $10 
per year beginning in July of 2010.  This recommendation was then approved by the membership at the business meeting.  
This is the first increase in state dues in many years and is needed to carry on the business of the state AAUW organization.  
What this means to members is that your branch will collect $10 from you for state dues as you renew your dues this spring.  

By-law amendments that provide for electing officers in non-convention years were also passed. Because we have moved 
to biennial conventions, we need to have a way for members  to vote for officers in 2011.  Stay tuned as we work through 
the intricacies of this process. We’ll provide lots of notice, and we’ll make voting as easy as we can consistent with state law. 

The new Executive Committee and State Leadership Team will meet on June 12 to set goals and action plans for the next 
two years. If you have suggestions, please feel free to contact me so that your ideas can be considered as we begin our 
planning .. We will report on the result of this planning session at the Summer Leadership Conference, which will be at Cen-
tral Washington University in Ellensburg on July 31. All branch presidents are strongly encouraged to come to the Leader-
ship Conference, and we invite all members  to take advantage of this leadership training.  Our plan is to have a day that will 
be helpful not only to current leaders, but also to those who aspire to hold a leadership position.  You’ll be hearing more 
about the agenda in the next few weeks.  This will be an excellent opportunity for you to interact with AAUW-WA members 
from across the state and we hope you will make plans to come. 

I deeply appreciate your vote of confidence in my leadership, and I am truly excited about working with Ann Dennis as my co
-president over the next two years to make AAUW-WA even stronger.  

I look forward to working with you.  Have a wonderful summer. 

Dixie Swenson 

President’s Corner 

Dixie Swenson 

Washington State AAUW President 
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New State Officers Join the 2010-11 

Leadership Team 

Branch delegates to the 2010 convention elected five new 
state officers.  Pictured  from left:  Tina Flores-McCleese 
from Port Townsend will be the new Vice President of Fi-
nance, Judy Rogers from Issaquah will be Co-Vice Presi-
dent of Membership along with Florence Young (back row) 
from Spokane, and Ann Dennis from Seattle and Dixie 
Swenson from Lake Washington will serve as Co-
presidents. 

They will join the rest of the Executive Committee:  Margie 
van Waardenburg, Program; Judith Prince, Secretary; and 
Public Policy Co-chairs Viivi Vanderslice and Judy Blair.  A 
new Vice President of Communications will be appointed 
by the Executive Committee to fill out the unexpired term 
held by Ann Dennis. 

Other  members of the Leadership Team include Sally 
Kearsley, Bylaws; Historian, Connie Dunkelberger;  AAUW 
Funds Development Chair, Kelvie Comer; STEM Co-
chairs, Kat Hughes and Diane Lasch; Scholar Recognition 
Chair, Margo Hammond; and Nominations Chair, Klaras 
Ihnken. Jo Herber has agreed to serve as Chair of the 
AAUW-WA Special Project Funds. 

We profiled each of the elected officers in the convention 
issue of the Evergreen Leader, but who are the newest 
members of the Leadership Team?  Viivi Vanderslice, an 
attorney, is a member of the Seattle branch .  She has 
been serving as the public policy chair for Seattle and the 
reproductive health liaison to the state public policy com-
mittee.   Kat Hughes, a member of the Issaquah branch, 
has held several branch offices and has chaired the EYH 
middle school conference at Bellevue College for the last 
three years.  Diane Lasch, who is finishing her term as 
president of the Federal Way branch, is a high school 
mathematics teacher, which led to her interest in the 

AAUW STEM program.   Margo Hammond, who is a 
member of the Bellingham branch and co-chair of this 
year’s high school scholar event, is a past state chair of 
the Scholar Recognition program.  Rejoining the state 
leadership group are Klaras Ihnken and Jo Herber, who 
have held both state and national board positions. 

Congratulations to everyone. 

Bylaws Require Change in 2010 State 

Membership Officers 

As announced in our spring Evergreen Leader, we had 
three candidates for Membership Vice-President.   Flor-
ence Young and Margot Hamstra-Havermann from Spo-
kane were running for Co-Vice Presidents, and Judy 
Rogers from Issaquah was running for Vice President.  
However, when Florence got up to give her campaign 
speech at convention, she surprised everyone by saying 
that she and Judy had talked, and, in the spirit of collabo-
ration, they had decided to run as a three-person team.  
She and Margot would concentrate on eastside member-
ship and Judy would focus on the western side of the 
state.  There was a call for a vote by acclamation, which 
carried unanimously. 

It wasn’t until the dust settled and I re-read the state by-
laws, that I discovered that there is a stipulation that no 
more than two people can hold the same elected office.  
When I presented the three with our dilemma, Margot gra-
ciously stepped forward and withdrew her name.  Thank 
you, Margot, for your generosity of spirit, and for your com-
mitment to AAUW. 

Dixie Swenson 

 

President Dixie Swenson at 
AAUW-WA 2010 Convention 

New State Officers 
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AAUW-WA 2010 Convention Pictures 

 

 

 

 

 

 

 

 

 

 

 
Kate Farrar, Director of AAUW Leadership 

Programs, with Kelvie Comer  

Maria Peeler, Convention Speaker  

"Dutch Jo", Pioneer Madam (Lois Hahn)  

Ann Carlson, PhD, EF Fellow  

Judy Rogers and Delannie Fragnoli  

Bonnie Abney, Jessica Koeberle, Julie Williams  

Convention photo 

credits to : 

Rosette Dawson, 

Karen Peddicord & 

Kandace Aksnes 
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AAUW-WA 2010 Convention Pictures 

Betty Cron and Diane Lasch  STEM Panel  

Judy Prince and Thelma Fong  

Grace and Lucie Isaacs (Elizabeth 
George) and Marion Talbot (Tonna Kutner) Sue Richart and Nancy Folkestad  

Karen Manelis and Kathi Pickett  

Online Branch  

Convention photo credits to Rosette Dawson, Karen Peddicord & Kandace Aksnes 
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“Programs in an Envelope” 

A huge thanks 
to the 2010 
C o n v e n t i o n 
planning com-
mittee for the 
excellent mis-
sion based 
w o r k s h o p s 
and programs 
at the Walla 
Walla conven-
tion.  The Sun-
day S.T.E.M. 
panel was a 
wonderful se-
g u e  i n t o 
AAUW’s most 
recently pub-
lished study 
on how educa-

tional opportunities seem to be passing by the young 
women in our communities. 

At convention, I provided leaders of branches in atten-
dance, a ―Program in an Envelope.‖  This contained the 
following items:  a) Two ―Why So Few‖ research booklets.  
B) Printed Powerpoint handouts from the official ―Why So 
Few‖ launch event. C) A CD containing the Powerpoint 
presentation, handouts, and an electronic copy of the re-
search booklet. 

This study may be used as a catalyst to 1) promote our 
mission and 2) increase our visibility in Washington com-
munities.  In my local community the study was shared 
with parents and educators at recent Expanding Your Ho-
rizons conferences held at Bellevue College in March.  I 
look forward to assisting branches to share the results of 
this study and creating more ―Programs in an Envelope‖ 
to assist you in mission based programming.  Ann Dennis 
and I are planning the Leadership Conference, to be held 
in Ellensburg on July 31

st
.  A request was made to include 

workshops for Branch Program Chairs.   I encourage all 
branch members interested in programming to attend the 
Leadership Conference so that we may share our suc-
cesses and brainstorm about new ideas to 1) increase 
our visibility and thereby 2 increase our membership and 
3) promote our organization.  On a state level, we are 
working on partnerships with other organizations. 

I look forward to seeing you in Ellensburg on July 31
st
. 

Margie van Waardenburg, 

Washington State, VP Program 

 

Thoughts About a Historical 

Convention 

By Connie Dunkelberger 

State Historian and Member of the 

AAUW Leadership Corps 

The Walla Walla convention was indeed historical.  Not 
just because it was the last of the annual conventions or 
that it was the first to be held at a college campus. The 
event had many remarkable aspects and the programs 
had all the right factors to be truly inspirational for me. 
The Pink Tea was a delight!  It put into perspective the 
kind of world it was before suffrage; yet, even in this at-
mosphere, brave women stepped forward to break barri-
ers.  Some may have made their living in ways we don’t 
agree with, but we respect them. We have more control 
over our lives and our destiny because they took action.  
Many women’s stories have been silenced because they 
broke barriers and the codes of their era. 

The convention made us look at our organization with an 
eye toward our future world.  Young women currently in 
STEM related fields talked about the perceptions of what 
scientists look like and generalizations of the capabilities 
of women because of the unequal representations in text-
books and role models.  These images are no longer 
valid. I am sure that all in attendance left with a new vi-
sion of STEM careers or at least the need to redefine the 
ways we work for education and equity for women and 
girls.   Our foremothers lived different lives.  Their cour-
age and vision gave us greater choices in the way we live 
just as the barriers we are working to overcome are 
changing how young women look at their future endeav-
ors. Women must continue to share stories and refuse to 
be silenced as barriers to equity are challenged and bro-
ken for future generations. 

I encourage you to read about women’s history at http://
www.washingtonwomenshistory.org/ 

We need to add to this effort to write women into history 
by preserving our own AAUW stories. Basic information 
and leadership resources can be found on our state web-
site at http://www.aauw-wa.org/members/home/
resources/leadership_resources/historian/  

If you have further questions or 
suggestions for this resource 
page please feel free to contact 
me at: 

historian@aauw-wa.org . 

 

http://www.washingtonwomenshistory.org/
http://www.washingtonwomenshistory.org/
http://www.aauw-wa.org/members/home/resources/leadership_resources/historian/
http://www.aauw-wa.org/members/home/resources/leadership_resources/historian/
mailto:historian@aauw-wa.org
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AAUW Seattle Invites you to Celebrate with Us 
100 years of Women's Right to Vote in Washington State 

Women’s Votes, Women’s Voices 

Museum of History and Industry 
2700 24

th
 Avenue East 

Seattle, WA 98112-2099 

Sunday, September 19, 2010 - 1:30 pm - 4 pm 

Women got the right to vote in Washington state in 1910.  Seattle's Museum of History and Industry 
(MOHAI) will have an exhibit featuring the artifacts and history of the Women's Movement in Washing-
ton during the huge effort to get women the vote. 

The Seattle branch will have a special program at the museum on Sunday, September 19th for $15 
(students $10) featuring: 

Light refreshments and socializing 

Lecture by MOHAI staff with Q & A 

Tour through the Women's Suffrage Exhibit 

This traveling exhibit will be leaving Seattle on October 1.  Be a witness to this important part of 
Washington history. 

For Information and Reservations: 

Email progpt@aauw-seattle.org or check out our web site at www.aauw-seattle.org 

Are You Missing Something? 

Do you know someone in your branch who is not receiving 
Outlook, the Evergreen Leader or emails?  If so, this is 
likely because they have moved to a new address or 
changed their email address, which happens frequently, 
and not changed their contact information in the national 
member database. 

Occasionally I will see a notice in a branch newsletter that 
a member’s email or home address has changed.  This is 
frustrating because I know that the change will likely not 
make its way to our state records, and then the next email 
or newsletter that we mail out will not be delivered. 

Quarterly I ask for a member list from national, and I use 
that to update the state database.   If the information is not 
correct at national, then it is not correct at state either.  
This is a problem. 

There are two solutions.  Members can sign on to the 
Member Services Database on the national database and 
change their own information.  Alternatively, branch presi-

dents, finance and membership officers can update their 
branch records, something I cannot do.  They can also 
print out a roster of their members that shows the contact 
information that national has. 

I have been updating mailing information and email ad-
dresses in our state systems as I learned of changes.  
However, this creates its own problem because when I get 
a new listing from national, good information gets overwrit-
ten with bad. 

Thanks for your help, 
Ann Dennis 

mailto:progpt@aauw-seattle.org
http://www.aauw-seattle.org/
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National Girls Collaborative Project 

Advancing the Agenda in Gender Equity 

For Science, Technology, Engineering and Mathematics 

By Carolyn Hayek, former AAUW Regional Liaison for NGCP 

HayekServices@gmail.com  

AAUW, in partnership with the Puget Sound Center for 
Teaching, Learning and Technology (based in Bothell, 
Washington), received a substantial grant from the Na-
tional Science Foundation to support the expansion of the 
National Girls Collaborative Project from a regional organi-
zation to a national support and financing network for pro-
jects which encourage K-12 girls to study STEM subjects 
and to consider STEM careers. Individual AAUW mem-
bers are encouraged to get involved in a variety of ways: 

1. Read about AAUW’s role in this project in Outlook 
magazine and review the information about NGCP on the 
AAUW website:  www.aauw.org/education/ngcp.  Ob-
tain a copy of AAUW’s latest research report, which came 
out March 25, 2010:  www.aauw.org/research/

whysofew.cfm. 

2. Search the on-line program directory to see what 
programs are listed in your area.  If you or your branch are 
involved in programs which encourage girls in STEM fields 
and the project is not listed, encourage the leader of the 
project to add it to the list and, at the same time, sign up to 
get e-mail news of NGCP activities.  Projects to be listed 
include career conferences, such as Expanding Your Hori-
zons, and scholarship and student recognition programs, if 
they target or recognize girls in STEM fields. (Science, 
Technology, Engineering and Math.) 

3. Use the information you find in the program direc-
tory and other areas of the website as a resource for pos-
sible branch programs or to find possible partners for com-
munity projects. 

4. Spread the news about this project to other 
members of your branch and community.  This project 
periodically holds conferences, throughout the country and 
through webcasting, that AAUW members are welcome to 
participate in. 

5. Plan a future branch project, along with a commu-
nity partner, and apply for one of the $1,000 mini-grants 

when they become available.  Watch the website for de-
tails. 

6. Explore the Resources page of the National Girls 

Collaborative website: www.ngcproject.org/resources.   

Review past issues of the newsletter for news of upcom-
ing events and consider adding yourself to the listserv to 
obtain future editions. 

7. Watch the NGCP video from the website: 
www.ngcproject.org/resources/video.html.  Share it 
with your branch. 

8. Recruit AAUW members and others interested in 
encouraging girls to pursue STEM for leadership positions 
in this project.  Each NGCP region has a Champions 
Board of community and business leaders as well as a 
steering committee which works together to present local 
conferences and forums.  If you know of someone who 
might like to participate, share that information with your 
AAUW regional liaison.  (See the list of names in the Out-
look article and on the AAUW website.) 

9. Get involved and share your ideas.  The Na-
tional Girls Collaborative Project and AAUW’s role in this 
project are still evolving.  There is room for the ideas and 
participation of anyone who supports the goal of improving 
gender equity in science, technology, engineering and 
mathematics by supporting programs which encourage 
girls to pursue those subjects.  It would be wonderful for 
every branch to be part of the NGCP listserv, for every 
branch to have a project listed in the program directory, for 
every branch to make sure at least one local community 
project is also listed, and for every branch to have at least 
one member participating either in a local NGCP event or 
in a webcast. 

10. Come to Convention.  AAUW members involved 
in the NGCP will be participating in the National Conven-
tion in June, 2011. 

AAUW-Vancouver cast a 
"Magic Spell" over their com-
petitor, the Vancouver Friends 
of the Library, and raised $300 
for their local scholarship 
fund.  Congratulations! 

Magic Spell 

 

http://www.aauw.org/education/ngcp
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AAUW-WA Members Contribute Over 

$3,000 at Convention to AAUW Funds 

Kelvie C. Comer 
AAUW-WA Funds Development 

Washington members opened their hearts and purses and 
gave generously to causes near and dear to their hearts at 
the Walla Walla Convention.  Most moving was Dina 
Baker’s generous $500 contribution to Leadership Pro-
grams after hearing about the work being done to help 
college women around the US participate in annual leader-
ship development programs. 

Members continued to build their support for the Bonnie J. 
Dunbar Research and Projects grant; over $800 was 
added to that new R&P unit for Washington State.  And, 
members gave generously to help Tacoma in finishing off 
their Centennial Endowment; they still need about $20,000 
to finish up this year.  Branches, please consider targeting 
your AAUW Funds contributions for the Tacoma Centen-
nial Endowment this year. 

Thanks to all our members who give generously to support 
our Foundation and who help support the future. 

Kirkland-Redmond Branch Endorses 

AAUW Membership Payment Plan 

The National AAUW Board has accepted the Membership 
Payment Plan (MPP) as a standard option for renewing 
dues and registering new members.  The Kirkland-
Redmond Branch participated in the Pilot MPP for fiscal 
year 2009-2010.  We made mistakes at the beginning, but 
all of those were worked out with help from Angela Coo-
per, Member Relations Manager.  At first it seems confus-
ing but so are many other new things we have tried in our 
lives.  Once I understood the system and how it works, I 
found it much easier than having to fill out renewal/new 
member forms by hand to submit to National and State.  I 
am encouraging our members to renew online this year.  

Last year about ten Kirkland-Redmond members renewed 
by using the Personal Membership MPP in the Member 

Services Database on the AAUW website.  They paid by 
credit card and received an immediate receipt for their 
payment.   A copy of the receipt is also sent to the Finance 
officer so she has a record of the renewal.  The members 
who renewed using the MPP were very happy with how it 
worked. 

The system is flexible allowing those who do not want to 
pay dues with a credit card the option of sending a check 
to the Finance officer as traditionally done.  The Finance 
officer then inputs the information using the Branch MPP 
Dues Payment Entry and can choose to send in the batch 
of checks or send a single check from the Branch (my 
choice).  At first it seems illogical to send National all the 
dues and have them transfer branch dues back to the 
branch bank account, but it works well.  Each time money 
is transferred into the bank account, the branch president 
and finance officer receive an email alerting them to the 
deposit.  The MPP also eliminates a step for the branch 
finance officer – that of sending the information to the 
State Finance VP.  National sends the member informa-
tion the State and transfers state dues to the state bank 
account.  

I encourage you to sign up to use the MPP.  If you have 
questions, Angela is very good at helping you understand 
the steps and making sure all is working well for you.  
Maybe our resistance to the new system is like Dr. 
Seuss’s Green Eggs and Ham.  Once we try it, we like it! 

Rebecca Hirt, Finance VP 
Kirkland-Redmond AAUW—rdhirt@earthlink.net 

Pierce County AAUW Branches 

Participate in Regional Science Fair 

The AAUW branches in Pierce 
County provided judges and awards 
for the South Sound Regional Sci-
ence Fair at Pacific Lutheran Uni-
versity in April again this year.  The 
fair is an all day event beginning 
with the K-5 level displays, followed 
by 6-8th grade students’ projects  
The Puyallup Valley AAUW Branch 
awarded  books to members of win-
ning team participants.   Junior High 
students are judged at each grade 

level and three girl students were given money awards 
and an "Equity through Research Certificate" from the Ta-
coma Branch.  The high school participation is in catego-
ries not grade level.  The top winner, Heather Eberhart, 
was awarded $100 from AAUW.  The top prize includes a 
chance to compete at the Intel International Science Fair 
in San Diego, California.  Ms. Eberhart is from Gig Harbor 
and attends Bellarmine High School in Tacoma.  This is 
the third year AAUW branches have had a presence at the 
South Sound Regional Science Fair, whose main sponsor 
is the Intel Corporation. 

AAUW FUNDS 

Bonnie J. Dunbar, Ph.D., Washington  
State Research and Projects Grant $820.00 

Tacoma Centennial Endowment $730.00 

Dina Baker Endowment $170.00 

Educational Opportunities $100.00 

Leadership Programs $515.00 

LAF $712.00 

TOTAL $3,047.00 
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AAUW-WA launches first $tart $mart Salary 

Negotiation Workshop in the Northwest 

By Dorothy McBride 
State College/University Relations Chair 

―I wish someone had told me this when I applied for my 
first job.‖  This was the universal response of 10 AAUW 

members from across 
the state (and one 
from Oregon) who 
attended the first 
training workshop for 
$tart $mart salary ne-
gotiation at Pacific 
Lutheran University.   
$tart $mart is a part-

nership between the WAGE Project and AAUW to bring 
the tools, information, and the savvy for getting a fair and 
equal wage to college women about to enter the profes-
sional work force.   The WAGE Project is a non-profit or-
ganization whose only goal is to provide tools to women to 
close the nagging 77 percent wage gap, one job at a time.  
For AAUW, equal and fair pay for women is a top goal.  
This partnership gives AAUW branches new opportunities 
to engage with local colleges and universities to bring 
these resources to students.  AAUW-WA’s leadership 
team, recognizing the need to bring these resources to 
Washington State, agreed to fund a pilot workshop and 
training program for AAUW members.  We were fortunate 
to partner with the Women’s Center and the Career Devel-
opment office at PLU who made the workshop possible. 
PLU is an institutional member of AAUW. 

On May 4, ten women representing 7 AAUW branches 
assembled in a classroom in Tacoma to find out just what 
a $tart $mart workshop is like and what it means to be a 
facilitator.  Anne Houle was our leader.  Annie, as she is 
called, is a founder of the salary negotiation workshop pro-
gram and has introduced it to AAUW state and branch 
organizations and colleges and universities throughout the 
Northeast, Midwest and Southern states. She arrived from 
Portland Maine to lead the workshop with 25 PLU stu-
dents, as facilitator trainees looked on.  We received train-
ing packets and student packets and followed along as 
Annie led the students through the process of getting that 
fair salary.  Students learned how to match the content of 
their resumes to the requirements of job titles, how to tie 
the market salary range to cities or zip codes, how to de-
velop a budget, and finally arrive at the benchmark salary 
that they both need and deserve.  The students learned 
what it was like in the trenches through a role-playing ex-
ercise as bosses and applicants seeking agreement on a 
wage. 

The day ended at the Women’s Center at PLU where Di-
rector Bobbi Hughes hosted a lasagna supper for the 
newly trained facilitators.  Anne showed us the various 
ways we could bring these workshops to our local colleges 

and universities and  how to prepare to lead a student 
workshop (working with the materials and assistance of 
the WAGE project).  For more information about the work-
shop, our trained facilitators in Washington State, and how 
to get involved contact me at collegerelations@aauw-
wa.org. 

We Had Two Winners! 

With over 5,000 votes cast, nineteen winning art pieces 
were selected from 300 entries in the 2010 AAUW art con-
test, and three of those 19 winners were submitted by two 
of our AAUW-WA members!  The art work by Barb Sachi 
from the Port Townsend branch and Suzanne Nichols 
from Ritzville will be featured in an AAUW calendar that 
will be mailed to members in June.  The other five entries 
will be reproduced on note cards that will be available 
online at ShopAAUW. 

Barb Sachi, who 
claims to be an 
amateur painter, 
had the unprece-
dented distinc-
tion of having 
two of her beauti-
ful floral water-
colors, Spring-
time and Rose, 
selected as win-
ners.    Suzanne 
Nichols’ entry, 
titled My Easter 
Basket, is a pho-
tograph of py-
sanky or Ukra-
nian eggs, which 
she began mak-
ing as gifts for 
family members.  
She has now 
been making the 
eggs for thirty 
years and says that she is ―hooked.‖  Made with bees wax, 
colored dyes, and a candle, each egg takes hours or days, 
depending on the intricacy of the pattern. 

 

Congratulations 
to both of our 
talented AAUW 
members.  To 
see all of the 
contest winners, 
click here. 

 
 

http://www.aauw.org/contests/winners.cfm
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Mission Statement:  AAUW advances education and equity for 

women and girls through advocacy, education and research. 

Value Promise:  By joining AAUW, you belong to a community that 

breaks through educational and economic barriers so that all women 

have a fair chance 

Membership in AAUW is open to all graduates who hold the associate 

(or equivalent), bachelor’s or higher degree from a regionally 

accredited college or university. 

In principle and in practice, AAUW values and seeks a diverse 

membership.  There shall be no barriers to full participation on the 

basis of gender, race, creed, age, sexual orientation, national origin, 

disability or class. 

Address labels for The Evergreen Leader come from the Association 

office in Washington, D. C. Changes cannot be made by the editor. 

Send address changes to your branch membership vice president and 

to: 

AAUW Records Office 

1111 16th St. NW 

Washington DC 20036-4873 

 

You may also change your address through the Association website, in 

the member center.   

 

Association Website: www.aauw.org 

Association Member Helpline:   1-800-326-AAUW 

 

AAUW of Washington Website: www.aauw-wa.org 
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Deadlines and Important Dates 

June 12, 2010 ..................... State Leadership Team Meeting in Bellevue 

July 31, 2010 ..................... State Leadership Conference in Ellensburg 

September 13, 2010 ........... Fall Evergreen Leader articles due   evergreenleader@aauw-wa.org 

April, 2011 ......................... AAUW National Convention, Washington D.C. 

 

mailto:evergreenleader@aauw-wa.org

