$TART $MART WORKSHOPS CLOSE THE PAY GAP

***HELP OUR COLLEGE GRADS***
WHO:   AAUW and the WAGE project.  WAGE is led by Evelyn F. Murphy, author of Getting Even: Why Women Don't Get Paid Like Men and What To Do About It. Dr. Murphy is a Ph.D. economist, former Lt. Governor of Massachusetts; and by Annie Houle, National Director of Campus and Community Initiatives. 
AAUW members can be trained as facilitators of workshops; there are 10 members trained in Washington state. 

http://www.aauw.org/member_center/programs/upload/StartSmart_complete.pdf
http://www.wageproject.org/

WHAT:  The $tart $mart campus initiative is a collaboration between AAUW and the WAGE Project, developed to empower young women who are college juniors and seniors and provide them with the tools to negotiate salaries and benefits as they approach the job market.  $tart $mart workshops teach junior and senior college women how to benchmark the salary of the job they want when they graduate and learn basic salary negotiation skills. 

WHERE: AAUW branch members work with staff (career placement; women’s resource centers) at colleges and universities to sponsor workshops for students.  There is a $600 fee paid to WAGE for use and development of materials for the initial $tart $mart workshop during the first semester it is available.  For this fee, a trained facilitator can offer the workshop on the campus as many times as the campus wants.  The fee is $350 for each subsequent semester.  Other expenses include travel expenses for the facilitator and food during the workshop.

WHEN:  Workshops can be offered as many times as a campus wishes during the semester for one fee.   The campus contact will be responsible for recruiting the students (usually juniors and seniors) to attend.  The workshop lasts about three hours.  

WHY: 

· Women who work full time earn, on average, 77 cents for every dollar that men earn. Compared with white men, African American women make 67 cents on the dollar, and Hispanic women make about 58 cents.

· One year out of college, women working full time earn only 80 percent as much as their male colleagues earn, even when they have the same degree and the same job. Ten years after graduation, women fall further behind, earning only 69 percent as much as men earn.
· Negotiation skills are a key component to reducing the pay gap between men and women.
