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Leading the way to Equity for Women and Girls in Washington State

Bright Spots Gleam Across Washington
The keynote speaker at the fall conference referred to the “Bright Spots” report on
successful non-profit organizations. We are pleased to share some of our “bright
spots” in this issue. Check out pages 8-11 for more.

Wine-tasting a Boost for Bellingham Branch
Guests sampled a variety of wines paired
with elegant hors d’oeuvres and sat at sundrenched tables to listen to a classical guitarist.
Snow-capped Mt. Baker presided from beyond
rolling hills and fields. It was a magical May
afternoon, and a perfect “fun-raiser” for
Bellingham Branch of AAUW.
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This was the branch’s first-ever wine-tasting
event. Trying something new can be nervewracking, but this paid big dividends. Our
goals were to do something fun, raise some
scholarships funds, and increase awareness
that a local AAUW branch exists. We
succeeded on all counts, clearing over $1100,
and having a really good time! We added several new members this summer and
visibility from the wine-tasting was one of the factors in this.
Bellingham Branch paired with Vartanyan Estate Winery, a woman-owned
business situated on the outskirts of Bellingham. Owner Margarita Vartanyan
donated a percentage of her bottle sales to our scholarship fund and provided a
private barrel-tasting at the end of the
afternoon. Each admission ticket was
good for five wine samplings, plus the
barrel-tasting.
While a wine-tasting was new to the
Bellingham group, event planning was
not. A plan was laid out, committees were
formed, chore lists were refined down to
minor details, and everyone went to work
selling tickets, creating gift baskets for a
raffle, finding a musician, and more.
We created a colorful tri-fold brochure for
advertising, as well as an online version, and placed news releases in local
publications. Our interest groups stepped up to the plate to create the raffle
baskets which were “hot” items with all the guests. As always, a strong team effort
meant fun in the planning stages, and success at the end.
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Message to Members
Kelvie Comer and Barbara Sando
Co-presidents, AAUW-Washington
president@aauw-wa.org
Welcome to another year of great things for AAUW Washington State! It's
hard to believe that summer is nearly behind us again, but here we are. We
want to provide you all a quick overview of events to date, and what lies
ahead for AAUW-Washington over the next few months.
Leadership Team Updates Strategic Plan
We got a jump start on our presidential term by conducting a day-long
strategic planning meeting with the incoming Leadership Team on June 9.
The result was a Strategic Plan for the 2012 - 2014 biennium, which you'll
find posted on our website. Please take a look at it, as you'll see that we
have built on the prior strategic plan by continuing to focus on providing
support to the branches around the state. We have also captured the other
great work our organization does, by mapping goals and objectives to the
four pillars of AAUW's mission: Advocacy, Education, Philanthropy and
Research. We hope to grow those areas over the next two years, too.

AAUW-Washington Co-President
Kelvie Comer introduces keynote
speaker Jim McDonald at
summer conference.

“Creating the Future” Conference Focuses on Success
We officially grabbed the ball of yarn passed along to us by Dixie and Ann
on July 1st, and have now conducted our first Leadership Conference. Thank
you so much to the fifty of you who attended our "Creating the Future"
session on August 4 in Ellensburg.
The keynote address, presented by Jim McDonald of the Paul G. Allen
Family Foundation, focused on the “Bright Spots” report. The Allen
Foundation noticed that, while almost all non-profit organizations face the
same difficulties in today’s cultural and corporate environment, some of
them thrive and are recognizably successful. Others have hung on by their
fingernails. What makes the difference?
The Allen Foundation commissioned a study to see
what these exceptional organizations—these “bright
spots”— were doing differently and if their success could
be emulated by others. The resulting report has been
read with eagerness by many in the non-profit world and
can be seen at http://pgafamilyfoundation.org.
Jim’s presentation had us all engaged from the first
moment as he walked us through the principles. The
report expressed the road to success in five principles and
what a great concept— to grow and improve our
organization by concentrating and replicating our “bright
spots,” versus the more common focus on just fixing
what's “broken.”
Several key words from his presentation come to mind:
(Continued on page 3)
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purpose, quality, engage in the community, partner, plan, evaluate, tell
the truth, share leadership, and know that the way is not always certain
or clear. Certainly branches have challenges and opportunities; Bright
Spots Leadership provides a model which branches might want to use, in
a retreat possibly, to consider thinking about how they are accomplishing
their own goals given the resources they have. Whidbey Island is one
branch that will be doing just that early this fall.
It was heartwarming to see the pride and enthusiasm displayed by
representatives of seven branches from around our state who presented
their “Bright Spot” projects to the conference in a panel discussion led by
College /University Chair Darlene Miller. We know every branch has
bright spots, and we intend to find them—and highlight them—during
our term as co-presidents.
After a counterparts lunch designed to foster networking between
leaders with the same positions from different branches, the afternoon
featured three round robin workshops intended to arm attendees with
tools to help make them and their branches successful. Barbara Sando
led “Staying Bright -- Juggling and Tap Dancing: Balancing demands
while being an AAUW leader.” Jo Herber helped us find out about
“Funding Your Bright Spots” and Judy Rogers led us in “Planting for
Growth/Nourishing Members.” All in all, the conference was well
received, and we were pleased that so many of you attended this year.
THANK YOU to all who planned and/or attended the leadership
conference.
Lobby Day in Olympia Scheduled
We are so pleased that Judy Blair has agreed to lead the charge for
Lobby Day 2013, to be held on Monday, January 28 in Olympia. THANK
YOU, Judy! We hope to see many of you there, and are hoping for
warmer temperatures than we experienced in 2012. Keep your fingers
crossed.
Tri-Cities to Host 2013 Annual Meeting
We are happy to announce that the 2013 AAUW-Washington Annual
Meeting will be hosted by the Tri-Cities Branch, and conducted at
Columbia Basin College in Pasco. THANK YOU, Tri-Cities Branch! Save
April 20 for the annual meeting and plan to include Friday, April 19, for a
member celebration in wine country.
Of course, there will also be a multitude of great things happening in
our 36 branches around the state over the course of the next few
months, and we can all look forward to those things being shared in
future issues of The Evergreen Leader.

Barbara and Kelvie
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Lynn previously served as our
public policy chair. She has been an
advocate for women's equity issues
since the 1970s and did a great job
creating the advocacy portion of our
strategic plan. Lynn will be missed
as our public policy chair, but will
do a fabulous job in the role of
program vice president, especially
over the next few months as the
2013 annual meeting is planned and
conducted. Thanks and welcome to
the team, Lynn!
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Washington State Participated In NCCWSL in a BIG Way
Carolyn Hayek, Project Director
AAUW-WA SPF NCCWSL Funding Project
Since 2000, AAUW has co-sponsored the National Conference for College Women Student
Leaders, or NCCWSL, a weekend leadership event held each spring in the DC area.
Washington State has been encouraging students from our area to attend ever since.
Usually, a few students found their way there, sometimes with modest support from a local
branch and a tuition scholarship from AAUW. AAUW-Washington leaders have tried for
years to encourage greater participation and this year, many factors came together so that 25 attendees were
identified as affiliated with Washington State.
There are three threads to understanding our increased participation. First is the increased support by AAUW partner
educational institutions, especially Pacific Lutheran University. PLU had four students who attended, UW-Bothell sent
six students, and WSU had six students and one staff member in attendance. It is likely that the good work of Dorothy
McBride in her position as AAUW-Washington College/University Relations Chair was an important factor in this support.
She has been nurturing our relationships with local colleges and universities for several years.
The second thread to our success in getting students to the conference is our new emphasis on college/university
relations in our statewide meetings. After a convention at Walla Walla Community College in 2010, a one-day
conference at Western Washington University, and a convention at UW-Tacoma, we are dedicating increased resources
to nurturing institutional ties. We are putting college and university individuals on our program and featuring topics of
high interest to both students and staff, such as Title IX implementation and the gender wage gap, as well as hearing
about NCCWSL itself from past attendees. During the
application process for a local academic scholarship, a UWBothell student learned about NCCWSL and the
opportunity to attend the state convention in Tacoma from
the Kirkland-Redmond Branch. As a result, three UWBothell students came to our spring convention, with
financial assistance from their university. After attending
the panel discussion of past NCCWSL attendees, they were
eager to attend themselves.
The final thread that helped to dramatically increase our
student participation was the response of this spring’s
AAUW-Washington convention attendees. With students
actively participating in the convention program,
conventioneers eagerly agreed to create a state vehicle to
fund additional Washington students to attend NCCWSL.
After “passing the hat,” we found we had raised a couple
thousand dollars of support for students. Additional contributions eventually raised the total available funds to over
$6,000. These funds enabled us to pay both plane fare and registration for five students, tuition only for two students,
and plane fare only for one student, enabling eight students to attend who otherwise would not have been able to go.
We were able to act quickly to implement this funding program because AAUW-Washington had previously set up a
Special Projects Fund which allows individuals to make tax deductible contributions for support of charitable projects
serving our mission. Since the SPF board members were in attendance at the convention, they were quickly able to
approve this NCCWSL Funding Project. The project has been set up to continue through the next NCCWSL conference,
scheduled for May 30-June 1, 2013, at University of Maryland, College Park.
An additional benefit of our new relationships with colleges and universities is the increase in student
affiliates from Washington. The aauw.org Member Center lists 81 student affiliates at Washington institutions, a far
higher number than we have ever had before. In addition, there are 12 students with home addresses in Washington
who are attending school out of state. Our challenge is to nurture these relationships and to continue to offer
programs of value to the university communities. Are we up to the challenge or will this be a one-time period of
success that does not repeat itself? Seize every opportunity to expand our success!
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The following note was sent to Kelvie recently. As she said, “I appreciate the thought behind it and
understand that it is really written to all of us! We were among the top states in the U.S. to send students
to NCCWSL, despite our distance. “
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AAUW Public Policy program is Opportunity
to Educate, Expand Electorate with
“It’s My Vote, I Will Be Heard”
There are many important races and issues being decided in the
November election. September and October are great times to plan voter
registration drives, candidate forums and/or informational meetings. If
your branch is in an area that has a College/University partner, this is an
opportunity to reach out and work with students on registration, education,
or voter turnout efforts. Keep in mind that AAUW is a non-partisan
organization and does not endorse or support specific candidates.
At the AAUW-Washington convention in April, the delegates voted to
support Referendum 74 on marriage equity. This is in line with the AAUW
public policy priority that states “No American should be denied the full
range of civil rights and civil liberties due to their sexual orientation or
gender identity. Such rights and liberties include freedom from
discrimination in the workplace, the right to marry, the guarantee of
spousal/partner benefits – including the ability to care for dependent
children - and the ability to serve one’s country in uniform.”
As a reminder, AAUW has a Use of Name policy that specifies that “The
policies and program of AAUW shall be binding on all members, branches
and states and no member, branch or state shall use the name of AAUW to
oppose such policies or program.”
AAUW-WA has not taken a stand on Initiative 1240 on Charter Schools,
although we have opposed charter school initiatives in the past. While
national AAUW Public Policy advocates for innovation in public education, it
opposes charter schools that do not adhere to the same civil rights and
accountability standards as required of other public schools.
Finally, be sure to vote on November 6 – It’s Your Vote, You Should Be
Heard!

Would You Like to be AAUW-Washington’s Public Policy Chair?
With Lynn Dissinger taking on the role of program vice president, AAUW-Washington is now in need of a public
policy chair. That may sound like a daunting job, but there is one huge advantage. A very strong public policy team is
already in place with Judy Turpin (Federal Way) writing the blog and Judy Blair (Port Townsend) leading Lobby Day.
Tracey Sherman (Seattle) is also on the team, and Judy Waring (Seattle) continues to represent us on reproductive
health issues. Plus, we have a great professional lobbyist in Pam Crone, who is also an AAUW member.
This team has a strategic plan in place, and just needs a leader to orchestrate the plan and represent them on the
AAUW-Washington board. This is a great job for an AAUW member who has a passion for public policy and would like
to take on a leadership role. If you are interested, please contact co-presidents Kelvie Comer and Barbara Sando at
president@aauw-wa.org. Thank you!

6

Fall 2012

The Evergreen Leader

Membership Matters

AAUW-WA Membership VP, Judy Rogers
membership@aauw-wa.org

Planting for Growth - Fall is a great time for a membership drive and

planting the seeds for growth throughout the year. Many branches plan a
fall event with multiple purposes: re-energizing and welcoming members
back, making sure all current members have renewed, and inviting
prospective members to learn about the mission of AAUW and to see the
benefits of membership.

August Leadership Conference - Did you miss the Aug. 4 Leadership
Conference in Ellensburg? You can find the Membership Planting for Growth
workshop materials on the state website at aauw-wa.org and then go to
Resources, Leadership Resources and then Membership (log in with your
member ID first). You will also find on that page some great ideas for
recruiting new members and nurturing “wilting” members.

Annual Starter Kit from National – If your branch has not received the

Annual Starter Kit from AAUW, please let me know. The kit was mailed the
first week of August and your branch may not have received one because
either the Branch Membership VP or Branch President/ Administrator was
not registered with AAUW.

“Shape the Future” Campaign – “Shape the Future” Membership Campaign

is a program from AAUW to help branches recruit new members by offering
half-price AAUW membership rates for new or lapsed members (2 or more
years) to join on the spot during AAUW-sponsored activities. Branches build
their member base and earn up to three free memberships annually to use
any way they wish. When entering information on the Additional Dues
Remittance form (ADR), choose code “STF”. You can download the form by
first logging in at National’s website http://aauw.org and then: http://
aauw.org/member_center/forms/loader.cfm?url=/commonspot/security/
getfile.cfm&PageID=9246
And use this form to redeem the free AAUW memberships earned: http://
aauw.org/member_center/forms/upload/Shape-the-Future-Application-forFree-Branch-Memberships-PDF.pdf

Upcoming Event: Miss Representation Screening - Here is an upcoming

event that will be a great way to promote AAUW and have a night out at the
movies. WSU College of Education will be showing Miss Representation at
Majestic Bay Theater in the Ballard area of Seattle on Wed, Sept. 26 at 6
p.m. AAUW will have a table with informational materials in the lobby.
Please invite your friends, neighbors and family to see this documentary. For
more information and to register for the event (seating is limited), please go
to http://education.wsu.edu/alumni/Miss%20Representation.pdf
Remember -- membership is not just the responsibility of the membership
vice president, but of everyone. Your branch can “Plant for Growth” by
planting seeds for new members and nurturing wilting members. If you have
great ideas to share on membership or questions, please contact me, Judy
Rogers, at membership@aauw-wa.org. Thanks.
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And speaking of
members . . .
Is your college or university an
AAUW Partner? Is your alma
mater an AAUW partner member?
Visit the AAUW online directory to
check. If they aren’t a member,
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today and give their students the
competitive edge of being an
AAUW e-student affiliate. New
college/university partner
member can still join at the
special rate of $130.00.
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Walla Walla Branch “Bright Spot” is
Kitchen Tour Enjoyed by Hundreds
AAUW – Walla Walla branch member Winnie Graham got the idea for holding a
kitchen tour fundraiser over ten years ago while attending the AAUW State
Convention. It was the Port Townsend branch sharing their success story at that
meeting that ignited the “bright spot” in Winnie for a similar event in Walla Walla.
Bonnie Ballard and Winnie were co-chairs the first year and essentially replicated
what Port Townsend had done, even borrowing their logo and tour booklet format.
That first year (2003) the tour earned $175 in program ads and
$5,480 from ticket sales, resulting in a profit of $4,753 after
expenses.
There have been a few changes over the years, but the basic
framework has remained the same: a supportive community willing
to share eight new or remodeled kitchens, a committee of twentyplus members working behind the scenes with the homeowners,
selling program guide advertising to businesses, soliciting floral
donations for the kitchens and items for the raffle baskets, publicity
and all of the details up to the day of the event. Every branch
member is asked to sell three tickets to support this important fund
raiser. Staffing at the homes and kick-off site on the day of the tour requires about
fifty-two volunteers. And of course, we wouldn’t be successful without the greater
community who buy tickets and attend the tour to see the beautiful kitchens and
possibly get ideas for their own projects.
So how are we doing after nine years? The net profit for the 2011 tour was
$9,102, which came from a combination of ticket, tour booklet advertising and raffle
basket ticket sales. The 10th Annual Walla Walla AAUW Kitchen Tour will be held
October 7 and promises to continue the history of increased revenues for this much
anticipated community event. To quote Winnie, “We felt that it would grow to
where contractors would contact us to have their work on the tour and that
homeowners might do the same. In this 10th year, this is happening!” The annual
AAUW Walla Walla Kitchen Tour is a “bright spot” which has provided thousands of
dollars to support our work of providing educational programs and scholarships to
women and girls in the Walla Walla Valley. Kind of makes you warm all over, huh?
THANK YOU, Winnie!

Could You Be on AAUW’s Board of Directors?

Not Unless You Apply!
AAUW needs dedicated, hardworking, creative and forward-thinking team
players to serve on the 2013-15 AAUW Board of Directors. The deadline to
submit your application is October 1, 2012. Go to aauw.org and click on
nominations link on the home page.
Apply today!
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Port Townsend Kitchen Tour is Catalyst
for Community Outreach Activities

Port Townsend AAUW Branch has been doing their kitchen tour for longer than
many of their members have belonged to AAUW. This spring was their 15th
year! The proceeds from the kitchen tour go to support the variety of
educational programs listed below that the branch provides to nearby schools.
Their “bright spot” has been burning bright for a long time.
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Hudson’s Bay “Bright Spot” is
Scholar Recognition with a Wider View
The Values Statement of Hudson’s Bay Branch says “We enjoy our
differences, share our brightest thoughts, offer each other options, and honor
each other’s choices.” This philosophy has shaped our Scholar Recognition
project. Our 2012 roster includes fifty-three students from twenty-three high
schools.
Most of the schools are in the smaller districts of Clark County.
Vancouver Branch honors students at the “standard” high schools in
Vancouver and Evergreen School Districts. We recognize the students
at the alternative high schools in those districts as well as students in
the other public and private schools in Clark County. We reach out to
standard (ten schools), alternative (eight), and religious (five) high
schools. Our list includes the high school in Woodland, north on I-5
at the Clark County line, and schools up the Columbia River at
Stevenson and White Salmon in Skamania County. We believe that
every girl who excels deserves recognition for her achievement,
regardless of the type of school she chooses to attend.

Hudson’s Bay member
Klaras Inkhen presents
a certificate to one of
the branch’s high
school scholars.

Vancouver Branch
hosted a wine and

appetizer gathering for
new and prospective
members at the home of
co-president Anna Whipple
on Thursday, August 30.
Many of the people on the
invitation list were from
the Member-at-Large
(national members) list,
available on the AAUW
database, and persons
newly transferred to
Vancouver.

Each year, work begins in January when letters go out to the
schools, asking for their scholars to be identified. The job is not over
until we have evaluated our project in May. We are a small branch of
twenty-two members. This year, nineteen members have helped in some way.
Jobs include a dozen manageable parts
of the project, from sending letters to
schools to greeting guests at the event.
At our 2012 Recognition Event, held at
WSU-Vancouver on April 28, information
about AAUW in general and our branch
in particular was included on the printed
program placed on chairs for guests.
During the event, a librarian discussed
scholarship information available at the
public library. Students were encouraged
to list the recognition on their college
applications. Copies of our latest AAUW
research report, CROSSING THE LINE –
SEXUAL HARASSMENT AT SCHOOL,
were distributed to the schools involved.
This year we had our first parent
High school scholar and her father
request that her daughter not be
pose proudly following ceremony.
recognized by AAUW. She phoned to tell
us that she did not agree with our positions on some issues and did not want
her daughter’s name associated with us in any way. We honored the mother’s
request. No certificate was sent. No mention was made of the daughter’s name.
We hope that the girl knows anyway that someone in the broader community
values her efforts in school. Incidentally, the girl attends a “standard” public
high school, not a private school.
(Continued on page 11)
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(Continued from page 10)

Hudson’s Bay Branch has no scholarship to award to a scholar. We give each student a certificate, and,
sometimes, another memento such as the Scholar pin created by a company in Centralia. It depends on our
budget. Every girl realizes that her work has been recognized. We have been thanked and told that the “pat on
the back” is very important to both the student and her family.
We did give a special check to a student in 2009 after the event was over. Members greeting guests at the
door noticed a student come in without a parent, relative or friend. In talking with her, they learned that she had
come alone, taking the bus to get to the university. She had not realized that the Sunday schedule differed from
the weekday schedule. The nearest stop on Sunday was two miles from the university. She quickly walked those
two miles to be at the event. At our next meeting, we discussed her determination to be there. As a
commendation for her effort, we sent her a check for $100.
Through our project we reach more than fifty girls each year, more than fifty families, and staff members at
twenty-three schools. In March this year, in an article in our local newspaper, we discovered another private
school out in the county. Staff there will be contacted next year. They all deserve recognition!

Lobby Day in Olympia
January 28, 2013
Join fellow members
as we lobby our
representatives on
education, health and
family issues.

Last Day to Donate to
AAUW Funds
for 2012

December 31, 2012

Election Day
November 6, 2012
Remember—
It’s My Vote, I Will be Heard!

2013 AAUW-Washington
Annual Meeting
Columbia Basin College
Tri-Cities
April 19—State Board Meeting and
Membership Celebration
with fun and food in Wine Country
April 20—Annual Meeting with
speakers, reports, lunch and more!

To donate, go to
AAUW.org and click on
“Donate.”
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Leadership Team Realigns Central District
At the request of the Dayton Branch and with the recommendation
of branches in the Central and East districts, the state board has
moved the Dayton Branch to the Central District. The districts and
their contact points are listed below. (Some branches have their own
web sites not connected to the state system. Confirm they are using
the state web site before assuming your messages are being
received.)
Central
Dayton
Okanogan-Omak
Tri-Cities
Walla Walla
Wenatchee

dayton@aauw-wa.org
okanoganomak@aauw-wa.org
tricities@aauw-wa.org
wallawalla@aauw-wa.org
wenatchee@aauw-wa.org

East
Colville
Palouse-Garfield
Ritzville
Spokane

colville@aauw-wa.org
palousegarfield@aauw-wa.org
ritzville@aauw-wa.org
spokane@aauw-wa.org

North Puget Sound
Edmonds
Highline
Issaquah
Kirkland-Redmond
Lake Washington
SE King County
Seattle

edmonds@aauw-wa.org
highline@aauw-wa.org
issaquah@aauw-wa.org
kirklandredmond@aauw-wa.org
lakewashington@aauw-wa.org
sekingcounty@aauw-wa.org
seattleinc@aauw-wa.org

Northwest
Anacortes
Bellingham
Clallam
Everett
Mount Vernon
Port Townsend
Stanwood-Camano Island
Whidbey Island

anacortes@aauw-wa.org
bellingham@aauw-wa.org
clallam@aauw-wa.org
everett@aauw-wa.org
mountvernon@aauw-wa.org
porttownsend@aauw-wa.org
stanwoodcamano@aauw-wa.org
whidbeyisland@aauw-wa.org

South Puget Sound
Federal Way
Gig Harbor
Olympia
Puyallup Valley
Tacoma

federalway@aauw-wa.org
gigharbor@aauw-wa.org
olympia@aauw-wa.org
puyallupvalley@aauw-wa.org
tacoma@aauw-wa.org

Southwest
Cowlitz County
Hudson's Bay
Lewis County
Twin Harbors
Vancouver
Willapacific

cowlitzcounty@aauw-wa.org
hudsonsbay@aauw-wa.org
lewiscounty@aauw-wa.org
twinharbors@aauw-wa.org
vancouver@aauw-wa.org
willapacific@aauw-wa.org
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Address labels for The Evergreen Leader come from the
AAUW office in Washington, D. C. Changes cannot be
made by the editor. Send address changes to your
branch membership vice president and to:
AAUW Records Office
1111 16th St. NW
Washington DC 20036-4873

Mission Statement

AAUW advances education and equity for women and
girls through research, education, advocacy and
philanthropy.

Value Promise

By joining AAUW, you belong to a community that
breaks through educational and economic barriers so
that all women have a fair chance.

Diversity Statement

Membership in AAUW is open to all graduates who hold
the associate (or equivalent), bachelor’s or higher
degree from a regionally accredited college or
university. In principle and in practice, AAUW values and
seeks a diverse membership. There shall be no barriers
to full participation on the basis of gender, race, creed,
age, sexual orientation, national origin, disability or
class.
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You may also change your address through the AAUW
website, in the Member Center. You will need your
membership number, which may be found on mailing
labels from AAUW or obtained from your branch
membership vice president.
AAUW Website: www.aauw.org
AAUW Member Helpline:
1-800-326-AAUW
(326-2289)
AAUW Help Email: connect@aauw.org
AAUW-Washington Website:
www.aauw-wa.org

